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Why Alnylam?

While patients are the reason we exist as a company, we know that
our ability to develop medicines that can help transform lives is
directly related to how we treat each other and the health and
wellbeing of our employees.

A great deal of care and intentionality goes into our Total Rewards
program. This is just one proof point that commitment to peopleis
one of our core values because it’s simple: People who do
transformational work for patients deserve great support.
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ALNYLAM BENEFITS

Your Rewards P

Enjoy best in class medical insurance plan options
Mental Health and Wellbeing through BCBS of MA including virtual options for
Tools and Services primary and acute care.

Our health plan through BCBS and our employee
assistance program, SupportLinc, have built-in
benefits and tools to enable you and your family
members to focus on something that is often
overlooked - your mental wellbeing and resiliency.

& Health Savings Account

Get triple-tax protected savings by enrolling in the
Blue Saver plan and opening a Health Savings
Account with Fidelity with a generous annual
contribution from the company. Balances can be
invested in funds directed by you and are never
forfeited; they roll over and accrue each year.

‘ Voluntary Benefits

Alnylam has built a menu for you to choose the
products and services that fill in any blanks. This
could be Pet Insurance, a Group Legal Plan,
Identity Theft, or Dark Web protection. All of
these services (and more!) are available to you
via convenient payroll deduction.

@ Dental Insurance

Our dental plan is focused on the future, by offering
robust preventive benefits for all employees that
do not detract from your calendar year maximum,
with a special program just for kids!

. Family Building

Alnylam offers a generous stipend to help our
employees grow their families. Leveraging our key
vendor-partner, Carrot, employees can get expert
guidance and referrals to providers as well as access
to the wallet for reimbursements. Alnylam is the
place to be for growing families.

Lifestyle
Reimbursement Account

Alnylam will reimburse all eligible employees
up to $1,000 per year for health and
wellbeing expenses, including programs and
memberships that suit your lifestyle.
Whatever recharges you, if it’s painting and
pottery, Zumba and Pilates or camping and
backpacking, we got you covered!

(% Financial Planning Resources

Through our partnership with Fidelity, get
discounted financial planning services for retire-
ment, debt and credit counseling, estate planning
and more!

\% Retirement

Don’t leave money on the table! Alnylam pro-
vides a generous match for 401(k) participants

— 1 designed to help employees save for the future.
— Flnd OUt more at Defer at least 6% in order to earn an employer
) nebula.alnylam.com contribution of 6% (100% on the first 6% of your

contributions).


http://nebula.alnylam.com/
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My Health

We are committed to your overall health and wellbeing with a range of programs designed to take care of you and your family.

Medical

Compare the plans using the table below:

PPO HDHP
Blue Care Elect Blue Care Elect Saver (with HSA)

Out-of-Network
$1,700 / $3,400*

Health Savings Account

In-Network

Out-of-Network
$0 $500 / $1,000

Healthcare Flexible Spending Account

In-Network

Both plans include:

Deductible: Individual / Family
Pre-Tax Account Type — The same network of providers

— Preventive services that are covered in

Alnylam Contribution None $850 individual / $1,700 family with dependents

Preventive Visit

$0

20% coinsurance

$0

20% coinsurance

full
— 90-day prescription drug supply

Office Visit $20 20% coinsurance $0, after deductible 20% coinsurance
Diagnostic Testing 50 20% coinsurance $0, after deductible 20% coinsurance available at most major pharmacies as
High-Tech Imaging $50 per visit 20% coinsurance $0, after deductible 20% coinsurance wellas thrOUgh the CVS Caremark mail
Inpatient Hospital $250 per visit 20% coinsurance $0, after deductible 20% coinsurance order program
Outpatient Hospital $150 per visit 20% coinsurance $0, after deductible 20% coinsurance — Acupuncture
Emergency Room $200 per visit $150 per visit, after deductible —s Behavioral health benefits
Out-of-Pocket Maximum:
Individual / Family $5,450 / 10,900 6,450 / $12,900 — Telehealth through Well Connection
Prescription Drugs No deductible After deductible** — 24 x 7 Nurseline
Generic $15 Not covered $10 retail/$20 mail-order $20 retail — Access to a variety of online tools and
Preferred Brand $30 Not covered $25 retail/$50 mail-order $50 retail services designed to help you and
Non-Preferred Brand $50 Not covered $45 retail/$135 mail-order $90 retail your dependents manage your
Prescription Out-of-Pocket . . . health
Maximum: Individual | Family $1,000 / $2,000 Combined with medical .
Employee Only $102.29 $57.12 fl'tness and welght loss programs.

| View the BCBS Fitness and Weight
Employee + 1 $214.80 $119.94 Loss Forms on Nebula.
Family $282.44 $157.71

*Unlike the Traditional PPO plan, the HDHP family deductible is an ‘aggregate’ deductible, which means that the entire family deductible amount must be satisfied before coverage begins for any one family member.
**Certain preventive medications are not subject to the deductible. Ensure you review the BCBS preventive medications list to see how your prescription may be covered.
Part time employees working 20-29 hours per week have different Employee Bi-Weekly Contributions 4
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Dental

Keep smiling with our comprehensive dental plan, offered through Delta Dental -
bringing you an extensive, nationwide network of dentists.

Dental Plan Summary

Take a look at the table below for a breakdown of the covered services and

costs.
PPO In-Network | Out-of-Network

Calendar Year Deductible $50 individual / $150 family

Calendar Year Maximum $2,500 per person
Covered Services You Pay

0%, no deductible
20%, after deductible
50%, after deductible

50% up to $2,000 per lifetime

Preventive Care

Basic Restorative

Major Restorative

Orthodontia (available to children and adults)
Full-Time Employee Bi-Weekly Contributions

Employee Only $4.06
Employee + 1 $8.53
Family $13.19

*Part time employees working 20-29 hours per week have different Employee Bi-Weekly Contributions

Delta Dental members may be eligible to roll over $700, up to a maximum of $1,500 if you
had one dental service and your claims do not exceed $900 in a given year.

Vision
To help you see clearly, we offer a comprehensive vision plan through EyeMed.
And to get care that suits you, you even have the flexibility to pick your own provider.

Vision Plan Summary with the Access Network

Take a look at the table below for a breakdown of the covered services and costs.

Eye Exam Once every calendar year

Lenses or Contact Lenses Once every calendar year
Frames Once every calendar year

In-Network Benefits

Exam $10 copay
Single / Bifocal / Trifocal Lenses $10 copay
Standard Lenses (Fit and Follow-Up) $10 copay
Frames $180 allowance, plus 20% off of the balance

Elective Contact Lenses $180 allowance, plus 15% off of the balance
Out-of-Network Allowance

Exam Up to $57 reimbursement

Single Vision Lenses Up to $47 reimbursement
Bifocal Lenses Up to $79 reimbursement
Trifocal Lenses Up to $130 reimbursement
Frames Up to $144 reimbursement
Elective Contact Lenses Up to $144 reimbursement
Full-Time Employee Bi-Weekly Contributions

Employee Only $2.04

Employee + 1 $3.87

Family $6.45
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My Money

We offer a generous compensation package that includes money-saving programs and perks that will encourage you to focus on your financial

health both now and in the future.

401(k) Savings Plan

To help our people get set for retirement, all permanent employees have the opportunity
to participate in Alnylam’s 401(k) Savings Plan through Fidelity Investments.
Here’s how it works...
+ You can contribute up to 60% of your earnings up to the IRS maximum.
+ Contributions are deducted from your paycheck on a pre-tax basis.
+ Projected 2026 IRS maximums:
- $24,500 per year for participants under age 50.

- A$8,000 catch-up contribution is available for participants who will turn age 50 and
64 by the end of the calendar year.

- An $11,500 super catch-up contribution is available for participants who will be age
60-63 by the end of the calendar year.

+ Newly-hired employees will receive an enrollment package directly from Fidelity
approximately two weeks after joining Alnylam’s HSA

+ This package will provide information and instructions for enrolling in the Plan.

+ If you don’t elect to join the Plan, you will be automatically enrolled at a deferral rate
of 6% with an employer contribution of 6% (100% on the first 6% of your
contributions). You can opt out during the 30 days prior to your first contribution to the
Plan if you don’t wish to participate.

+ Your deductions will begin within one to two pay periods from your hire date.

« If you have 401(k) fundsin other plans, you can roll these over into your Fidelity
Retirement account as well.

Base Salary

We take pride in offering our people a great range of rewards — and central to that is your
base salary! When you take a job at Alnylam, you’ll be provided with a competitive pay
package to help support you in every aspect of your life.

Health Savings Account

If you enrollin the HDHP medical option, you’ll be given the opportunity to open and
contribute to a tax-advantaged Health Savings Account which will enable you to save for
current and future healthcare expenses!

And what’s more, your HSA comes with a generous $850 / $1,700 contribution from
Alnylam. So, you can rest assured that your healthcare dollars will go further!

Cash Bonus*

The Annual Incentive Plan further supports our “pay for performance” philosophy

through the linkage of individual’s financial rewards to the company and the individual’s
performance. Corporate and individual goals are set at the beginning of each year and the
results of these goals are assessed at end of year. Individuals will receive both an individual
bonus multiplier and a corporate bonus multiplier**. The higher an employee’s level of
achievement, the greater opportunity for financial reward.

Tuition Reimbursement

To help you succeed in your studies, our Tuition Reimbursement Program reimburses up to
$7,500 per year for job related degree programs and certifications!

*Postdocs are not eligible to participate in the Annual Incentive Plan.

**The corporate multiplier is applied to bonuses awarded under the Annual Incentive Plan, and
excludes employees eligible for the field incentive plans.
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Long-Term Incentive Plan™ &
Employee Stock Purchase Plan:

Our ESPP and Long-Term Incentive Plan (LTIP) are designed to allow all employees to
be shareholders and share in Alnylam’s success.

» The Annual Equity Plan is a long-term incentive program that is designed to encourage
employee ownership and align employee rewards to our long-term results. It is a broad-
based program (all levels are eligible). Annual grants are delivered through a combination
of Restricted Stock Units (RSUs), Performance Stock Units (PSUs), and Stock Options.
Guidelines and equity vehicles will vary by role level and market location.

e Alnylam offers a one-time New Hire Grant Award. The award is based on a dollar value
(USD) which is converted into equity units. New Hire Grant Awards are only awarded in
the form of Restricted Stock Units (RSUs). The value of new the hire grant is determined
by role level and market location.

« The Employee Stock Purchase Plan (ESPP) lets you buy Alnylam stock at a 15%
discount. You can contribute up to 15% your base salary through payroll deductions.

Flexible Spending Account

Help cover out of pocket healthcare and dependent care expenses with pre-tax dollars,
lower your taxable wages and boost your spendable income!

« Healthcare FSA (HFSA): Set aside up to $3,400 per year for IRS-allowed
healthcare expenses!

- Dependent Care FSA (DFSA): Contribute up to $7,500 per year, per household to cover
eligible dependent care expenses.

Life / Disability

For peace of mind when you need it most, our Company-paid Life, Accidental Death
& Dismemberment, Short-Term and Long-Term Disability Insurance is here to help
protect your income in the event of an unforeseen illness or injury or death.

o Life and Accidental Death and Dismemberment coverage provides a payout of
2 times your annual base salary (3 times for executives) with a minimum benefit of

$100,000 and a maximum of $1,000,000.

¢ Short-Term Disability provides salary continuation when you are out of work due
to illness or injury for up to 26 weeks.

¢ Long-Term Disability provides income replacement if a disabling condition lasts
beyond 26 weeks.

Transportation Benefits

¢ Transit Benefits: Whether you take the train, bus, subway, ferry, UberPOOL,
Lyft Shared or a combination of these transit options to get to work we will
provide subsidize support via a pre-tax commuter account.

e Parking: Parking privileges for one vehicle within the Company-designated
parking facility is covered at 90% (or 75% for VP and above).

* Bicycle / Walk: Get $100 direct into your monthly pay when you cycle
or walk to work!

*Note: All equity grants are subject to the provisions of Alnylam’s Stock Incentive Plan;
Program Eligibility includes all employees but excludes Postdocs and contingent workers
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My Life

Whether you are focused on family building, lifestyle changes, work/life balance or emotional support, we have the benefit you need to achieve your goals!

Paid Time Off

Take a well-earned break with our generous Paid Time Off policies!

Vacation Time

You’ll build up a vacation allowance each month, based on your length of service with
Alnylam. And if you’ve got any left over, you can roll over up to 5 days (40 hours) each year.

5+ Years
20 days (160 hours) per year

0-5 Years
15 days (120 hours) per year

Accruing at the beginning of the month
at the rate of 1.67days per month (13.33 hours)

Accruing at the end of the month at
the rate of 1.25 days per month (10 hours)

Holiday Time
Every year, you’ll get days off for national holidays - including:

» New Year’s Day + Labor Day
« Martin Luther King Day

« Presidents’ Day

» Indigenous People’s Day

« Veteran’s Appreciation Day
+ Memorial Day + Thanksgiving Day
+ Juneteenth + Day after Thanksgiving
« Independence Day « Christmas Day
» Global Summer Recharge* + Global Winter Recharge*

*Recharge days are an opportunity to enjoy extended time off in conjunction with a major
holiday

Compassionate Leave

Our Compassionate Leave policy offers up to 5 days of paid leave to both grieve after the
loss of a loved one and travel to attend services, with no restrictions on relationship
type. For the loss of a pet, our policy offers up to 2 days of paid leave.

Family Leave

Alnylam is the place to be if you want to start, grow or care for your family! Paid time off is
available to new parents, non-birth parents and adoptive parents, allowing time to adjust
to your new home situation and bond with your child.

And if you need to care for family members with a serious health condition, you’ll get paid
time off to support you as you support them.

Duration

6 to 8 weeks 100%
(depending on

delivery type)

Eligibility

Maternity (paid through  Birth Parent
Short Term Disability)

Family Leave - Baby Birth Parent and 12 weeks 100%
Bonding Non-Birth Parent
Family Leave - Caregiver  All Employees Up to 12 weeks 100% for first 6 weeks;
70% for remaining 6
weeks
*Base pay
Wellbeing Time

Each year Alnylam provides you with up to 64 hours of paid Wellbeing Time. You may use
your Wellbeing Time for sick days for you and your family (including pets!) unobserved
holidays, personal time and flex time. Wellbeing Time is prorated based on your date of hire
and does not accrue or rollover.

Volunteer Time Off

Employees may take up to 8 hours of paid time off to volunteer with a nonprofit
organization of their choice.
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Employee
Assistance Program

We all need a little help sometimes, and SupportLinc, our
Employee Assistance Program, (EAP) is designed to support
you and your loved ones in a multitude of categories
including mental health, emotional wellbeing, work/life
balance and financial planning. Access up to 8 counseling
sessions with experts that will provide personalized
guidance and access to important tools and resources.

Learn to Live: A Robust
Online Mental Health Tool

For those enrolled in our health plan, BCBS offers a
confidential, self-directed, on-line program for employees
and their families, ages 13 and older. This program is
designed to learn to build resiliency, address stress,
depression, insomnia, social anxiety, panic and substance
use disorders. Access on-demand personalized coaching
24/7 via text, email, or phone.

RethinkCare

If you’re managing the unique complexities of
neurodivergence, whether in your child or yourself, it can
feel overwhelming. RethinkCare provide holistic support
through expert-led training sessions, one-on-one
consultations, and resources.

Lifestyle
Spending Account

We are committed to supporting your health and

wellbeing, but recognize that everyone’s needs are
different. That is why we offer a Lifestyle Reimbursement
Account, which reimburses you up to $1,000 annually
(pro-rated based on date of hire) for a multitude of items
beyond traditional

gym memberships and fitness classes. Whether it’s physical
fitness, emotional support, financial planning or personal
development such as art or cooking classes, we are here to
support your needs however you define them.

Carrot

Alnylam partners with Carrot to offer inclusive fertility,
hormonal health, and family-building support.
Employees get a $30,000 lifetime allowance for expenses
not covered by other U.S. benefits, including egg/sperm
preservation, embryo freezing, IVF, adoption, gestational
surrogacy, and donor services. Carrot also provides
support for pregnancy and postpartum (doula, lactation),
perimenopause/menopause, low testosterone
treatment, and expert guidance.

Parentaly

Parentaly is a career coaching service that offers guidance
and support for birth and non-birth parents with planning
their parental leave and how to successfully exit and

re-enter the professional world.

Ovia
For those enrolled in our health plan, Ovia is a virtual

platform that offers support on important transitional
life topics such as: reproductive health, starting a family,

having a healthy pregnancy, balancing life as a parent and
managing menopause.

There are three mobile apps to suit wherever you are in
your journey: Ovia, Ovia Pregnancy, Ovia Parenting. Each
app provides:

Daily personalized articles and tips to achieve your
goals

* Unlimited in-app messaging with a team of health
coaches

* Instant analysis and feedback on your health data

Back Up Care Benefits

Balancing home and work life is more difficult than ever
before. Alnylam partners with Bright Horizons to offer
employees access to last minute back up care for children,
adults and pets! Bright Horizons also offers virtual tutoring
support for your family through your back-up care
program.

Have an older child? Bright Horizon’s College Coach
provides complimentary expert support to help your
family manage the college admissions process, financial
planning, and more.

Snoo

Enjoy a free 6-month SNOO bassinet rental through our
partnership with Happiest Baby. Plus, take advantage of a
30% discount on their other products
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Fitness and Wellbeing Employee Discounts

The Alnylam Fitness and Wellbeing benefits provide From cybersecurity to amusement parks, we have got a
abroad range of programs and aCt'V"t'es'to suPport discount for you! See below for an extensive list of vendors
employees’ efforts to improve or maintain their that offer discounts to Alnylam employees:

health. Programs include:
Includes:

* Annualflu shot clinics . .
* Identity Protection

*  Global wellness challenges
* Legal Protection

» Live virtual fitness classes offered globally

+ Cyb it
throughout the week ybersecurity

* Computer/Tech Discounts
* Annual reimbursement for physical fitness,

. . . . * The Learning Experience
emotional support, financial planning programs,

personal development classes (such as art, cooking, * Kindercare
etc.) and more through the Lifestyle Spending «  Bluebikes Bike Share
Account

* deCordovaArt Museum

* TicketsAtWork

Pet Insurance

Quality, affordable pet insurance can help pay for * Fuji at Kendall Square
unexpected veterinary bills. We are happy to share we
have partnered with both Nationwide Pet Insurance and
Figo Pet Insurance to support you and your pet’s needs
along with a 10% company discount. Looking for virtual
pet care? Take advantage of our program through
PAWP, the first year is free!

Cell Phone Benefit

Alnylam sponsors a Bring Your Own Device (BYOD) Cell
Phone Benefit which enables you to link your personal cell
phone to your corporate email account and get reimbursed
up to $150 a month for the cost of your phone!

*  Amusement Parks

* MassBio Rewards

10
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My Career

At Alnylam we offer targeted programs aimed at developing our people at each stage of career growth. Additionally, we prioritize training and
building diversity, equity, and inclusion in alignment with our core values of our Commitment to People and Open Culture.

Individual Development

A series of ongoing elective learning workshops, curated e-learning collections, and
keynote speaker events to support personal and career growth.

Includes topics like Influence through Opening Minds, Emotional Intelligence,
Growth Mindset, Well-Being, Fostering Psychological Safety, LinkedIn Online
Learning, and more!

Manager Development

A core curriculum of the key management actions, Building & Enabling Teams at
Alnylam (BETA), that align to our Commitment to People in coaching and developing
our teams.

Includes topics like Inclusion for Managers, Career Coaching, Empowering
Feedback, and Attracting Talent.

Future Leader Development

Arange of custom programs designed for Mid-Level Emerging Leaders, Women and
Executives that focus on developing core and advanced leadership skills.

Includes topics like Executive Leadership Simulation, Hogan Leadership Insights,
Coaching & Mentoring, and more!

11

Diversity, Equity &Inclusion

Aseries of educational workshops, keynote speaker events, and ongoing
programming, led by our Employee Resource Networks and designed to help us
increase our common understanding of diversity, equity, and inclusion concepts.
Employee Resource Networks (ERNs) are affinity groups that elevate voices, and
provide resources, mentorship, social networking, and other learning opportunities
for allmembers and support Alnylam’s efforts in becoming a leader in Diversity,
Equity & Inclusion.

Includes topics like Inclusion for All, Cultural Awareness, Understanding Race
&Ethnicity in the Workplace, and more!

Annual Employee Development Week

Each year we a global Career Development event, a series of professional
development workshops and keynote sessions available to all of our global
employees for their targeted individual growth and development.

State of Our Science

Ongoing scientific seminars to help employees learn about relevant science and
discoveries - keeping them up to date with what’s happening in our industry!
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Now that you know
what we’'re about, this

IS your moment.

Ready to take the next step?

This document is an outline of the coverage provided under your employer’s benefit plans based on information provided by your company. It does not include all the terms, coverage,
exclusions, limitations, and conditions contained in the official Plan Document, applicable insurance policies and contracts (collectively, the “plan documents”). The plan documents
themselves must be read for those details. The intent of this document is to provide you with general information about your employer’s benefit plans. It does not necessarily address
all the specific issues which may be applicable to you. It should not be construed as, nor is it intended to provide, legal advice. To the extent that any of the information contained in
this document is inconsistent with the plan documents, the provisions set forth in the plan documents will govern in all cases. If you wish to review the plan documents or you have
questions regarding specific issues or plan provisions, you should contact your Human Resources/Benefits Department.

RG_Alnylam_MM_06337
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